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Anti-Bullying Policy 
 
Rationale 
Everyone at Robert Miles Junior School has the right to feel welcome, secure and happy. Only if 
this is the case will all members of the school community be able to achieve to their maximum 
potential. Bullying of any sort prevents this being able to happen and prevents equality of 
opportunity; it is unacceptable and will not be tolerated. It is everyone’s responsibility to prevent 
this happening and our policy contains guidelines to support this ethos. 
 
Where bullying exists the victims must feel confident to activate the anti-bullying systems within 
the school to end the bullying.  It is our aim to challenge attitudes about bullying behaviour, 
increase understanding for bullied pupils and help build an anti-bullying ethos in the school. This 
policy needs to be read alongside the Good Behaviour and Discipline Policy which sets out ways 
in which we create an ethos that discourages bullying and encourages children to treat each 
other with respect and tolerance.  
   
Objectives of this Policy 
This document outlines our understanding of bullying and the specific steps we take when an 
incident of bullying occurs. It seeks to ensure that: 
 

• All governors, teaching and non-teaching staff, pupils and parents should have an 
understanding of what bullying is. 

• All governors and teaching and non-teaching staff should know what the school policy is 
on bullying, and follow it when bullying is reported. 

• All pupils and parents should know what the school policy is on bullying, and what they 
should do if bullying arises. 

• Pupils and parents should be assured that they will be supported when bullying is 
reported and that, as a school, we take bullying seriously. 

 
Definitions of Bullying 
Bullying can be defined as: 
 

§ deliberately hurtful behaviour 
§ actions repeated over a period of time 
§ difficult for those being bullied to defend themselves 

 
Bullying can be: 
 

§ physical - punching, striking, kicking, taking/destroying belongings 
§ verbal - name calling, insulting remarks 
§ emotional/psychological- malicious stories, excluding someone from a 

group, spreading rumours, tormenting 
§ racist – racial taunts 
§ cyber – threats or teasing via email, chat rooms, instant messenger or 

mobile phones 
  
Bullying may also be defined as, "...the wilful, conscious desire to hurt or threaten or frighten 
someone else, by a pupil who has some sort of power over the victim. This power might be due to:  
greater physical strength (abused if an older child bullies a  younger one) or  greater numbers 
(abused if a gang of pupils bully a single child)”  
 
The school works hard to ensure that all pupils know the difference between bullying and simply 
“falling out”. We understand that part of growing up is learning to live with other people, and 
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children have always fallen out, name called and hit one another. Isolated incidents will be dealt 
with by the teachers or though the Deputy Head or Head Teacher; sanctions for these are set out in 
our Good Behaviour and Discipline Policy. What is never acceptable is when similar actions take 
place and are premeditated or deliberately carried out over a period. 
 
Actions to Prevent Bullying 
Prevention is better than cure so at Robert Miles Junior School we will endeavour to make an 
environment one in which good behaviour is praised and respect and tolerance for others 
promoted. detailed ways in which we seek to promote this can be found in our Good Behaviour 
and Discipline Policy. 
 
With specific regard to bullying, our whole school approach includes: 
 

• Ensuring that all members of our school understand what bullying means. Regular 
discussions of bullying take place in our SEAL sessions, once a year the school takes 
part in Anti-Bullying Week. 

• Making it clear to children that no bullying of any kind is tolerated. 
• Allowing children to report incidents without feeling they are ‘telling tales’. This is possible 

when children have clear understanding of the difference between bullying and falling 
out. 

• Children and parents recognising that incidents reported are taken seriously, investigated 
and, if necessary, acted upon, with clearly defined procedures. 

• Systematically recording incidents helping us to review and evaluate policy and practice. 
• Developing listening, social skills, self-esteem, confidence in peers, mediation and 

befriending. (SEAL curriculum). 
• Organising whole School Assemblies – to raise awareness of bullying issues and 

providing a whole school focus for bullying. 
• Fundraising each year during Anti-Bullying week 
• Induction for all new staff and regular review of procedures  
• Where necessary, focussing on assertiveness training – aiming to change their 

behaviour of pupils who are vulnerable or bullied and to help them use verbal and body 
language in a way that discourages bullying, including how to respond to bullying in a 
calm, controlled manner. This can include how to make assertive statements, deal with 
name-calling, getting help from bystanders etc.  

• Working with pupils to continue to improving the school grounds so that they can provide 
and safe, secure, active and easily supervised environment  

• Questionnaires for use with pupils and meetings with the School Council to gain an 
indication of the extent and nature of problems related to bullying. 

 
 
Signs and Symptoms of Bullying 
A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be 
aware of these possible signs and that they should investigate if a child: 

• is frightened of walking to or from school 
• doesn't want to go on the school / public bus 
• begs to be driven to school 
• changes their usual routine 
• is unwilling to go to school 
• begins to truant 
• becomes withdrawn anxious, or lacking in confidence 
• starts stammering 
• attempts or threatens suicide or runs away 
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• cries themselves to sleep at night or has nightmares 
• feels ill in the morning 
• begins to do poorly in school work 
• comes home with clothes torn or books damaged 
• has possessions which are damaged or "go missing" 
• asks for money or starts stealing money (to pay bully) 
• has dinner or other monies continually "lost" 
• has unexplained cuts or bruises 
• becomes aggressive, disruptive or unreasonable 
• is bullying other children or siblings 
• is frightened to say what's wrong 
• gives improbable excuses for any of the above 
• is afraid to use the internet or mobile phone 
• is nervous & jumpy when a cyber message is received 

 
These signs and behaviours could of course indicate other problems, but bullying should be 
considered a possibility and should be investigated 
 
Role of Parents 
Parents have an important role to play in our anti-bullying policy. All parents are given the 
following advice when their children join our school: 
 
Parents have an important part to play in our anti-bullying policy. We ask parents to help us by: 
 

1. Look out for unusual behaviour in your children – for example, they may suddenly not 
wish to attend school, feel ill regularly, or not complete work to their usual standard. 

2. Always take an active role in your child’s education. Enquire how their day has gone, 
who they have spent their time with, etc.  

3. If you feel your child may be a victim of bullying behaviour, inform school immediately. 
Your complaint will be taken seriously and appropriate action will follow. 

4. If a child has bullied your child, please do not approach that child on the playground or 
involve an older child to deal with the bully. Please inform school immediately. 

5. It is important that you advise your child not to fight back. It can make matters worse! We 
understand that it is very tempting to tell your child that if someone hits you to hit them 
back, but ultimately this will lead to an increase in violence rather than a decrease. We 
want children to stick up for themselves by being assertive rather than aggressive. 
Seeking help and standing up to bullies without resorting to violence will help children 
develop this assertiveness. 

6. Tell your child that it is not their fault that they are being bullied. 

7. Reinforce the school’s policy concerning bullying and make sure your child is not afraid 
to ask for help. 

8. If you know your child is involved in bullying, please discuss the issues with them and 
inform school. The matter will be dealt with appropriately. 

9. Reassure your child that the school takes all form of bullying very seriously and will 
always deal with any incidents reported. 

The parents of bullies and their victims will be informed of an incident and the action that has 
taken place and asked to support strategies proposed to tackle the problem.  
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Dealing with Reported Incidents of Bullying 
At Robert Miles Junior School we adhere to 5 key points when dealing with reported incidents of 
bullying: 
 

1. Never ignore suspected bullying 
2. Don’t make premature assumptions 
3. Listen carefully to all accounts – several pupils saying the same thing does not 

necessarily mean they are telling the truth 
4. Adopt a problem solving approach 
5. Follow up repeatedly, checking bullying has not resumed 

 
The following procedures outline what we will do when bullying is suspected or reported. Our 
approach makes it clear to all involved we take a zero tolerance approach to bullies. However, 
we are aware that we also need to consider carefully the reasons behind why a bully has bullied; 
we know that, often, bullies are often victims too, - that is why they bully. 
 

1. Children will know who to talk to in the first instance.  This will usually be their class 
teacher, but it could also be a member of the School Council, another teacher known to 
them, a Learning Support Assistant, a midday supervisor or the Head Teacher. 

2. The children will be given every opportunity to report the bullying in the first instance, but 
it will be the class teacher who will follow up allegations. Therefore, any other adult in a 
position of responsibility should feed back to the class teacher as soon as possible. 

3. The class teacher takes steps to discuss the problem with the bullies to establish the 
situation and talk through any issues.  An early resolution is sought using these tactics. 
Sanctions procedures as set out in the Good Behaviour and Discipline Policy will be 
followed. 

4. The parents of both the bullied and the bully are informed, if they are not already aware 
of the situation, and the procedure that has been followed explained.  

5. If there is no improvement, or further bullying occurs, the parents of the bullying child 
must be contacted again in order to come into school to discuss the problem.  If further 
bullying takes place, then full use will be made of the sanctions procedures set out in the 
Good Behaviour and Discipline Policy.  

6. As a result of the discussion clear expectations are laid down as to: 

• Expected behaviour and attitudes 

• Where the bullying child should be at specific times of the day 

• Who they should report to, and when 

• Who they should keep away from 

• What are the arrangements for beginning/ending lessons, lunchtimes, staring and 
ending day 

• The future sanctions, including fixed or permanent exclusion, that will be used if 
the bullying behaviour does not change 

• Individual circumstance will determine the precise arrangements to be made. 
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7. The school will do all in its power to avoid exclusion, and therefore support will be given 
to the parents and the bullying child to develop appropriate social skills, and help raise 
their self esteem. An Individual Behaviour Plan will be agreed with the child , the child’s 
parents and the school. Ultimately, the school will use exclusion in any case where the 
health and safety of other children at the school is threatened. 

8. All incidents, action taken and outcomes will be recorded in the Bullying Incident Log. 
This folder, on the office network, contains the recording sheets. (Appendix A) 

9. Once incidents of bullying have been dealt with, the Head Teacher will ensure follow up 
meetings with children and/or parents. These meetings will check that the bullying has 
not reoccurred.  

10. Two months following an incident of bullying, a Bullying Follow Up Questionnaire (see 
Appendix B) will be sent to the parents of the victim of the bullying behaviour. This 
questionnaire will ensure there are no long lasting problems and the parents have been 
satisfied that the incident had been dealt with to their satisfaction. Should the 
questionnaire indicate that the parent(s) are still unhappy, a meeting will be arranged to 
discuss the problem still further. 

 
 
 
Monitoring, Evaluation and Review 
The school will monitor the effectiveness of this policy and present a yearly summary of any 
incidents of bullying to the pupils and personnel sub committee.  
 
The school will conduct a full review of this policy every three years. 
 
This policy was adopted by the staff and Governors of the school: June 2007 
Reviewed: June 2009, June 2011, June 2012 
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Bullying Incident Report Form 
 
 
 
Name of Pupil        Year Group 
 
Date 
 
 
 
Details of incident 
 
 
 
 
 
 
 
 
 
Incident reported to 
 
 
 
Action taken 
 
 
 
 
 
 
 
Outcomes 
 
 
 
 
 
 
Follow up 
 
 

Appendix A 
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Robert Miles Junior School 
Friday, 5 June  

Dear Mr and Mrs XXXX, 

Two months ago XXXXXX was the subject of bullying behaviour, investigated and dealt with by the school. 
I am writing to seek your views on how well the school dealt with the problem. We will use this information 
confidentially within the school to inform our review of policy and practice. The individual details will not 
have any wider use unless we ask for, and you give, your specific permission. 

 

How easy was it for your child/you to report the bullying? (circle one) 

 1            2            3            4            5 

 (1: not easy)                    (5: very easy) 

 Comment if we could improve: 

  

  

  
  
 
 
 

How satisfied are you with what we did to make your child feel safe? (circle one) 

 1            2            3            4            5 

 (1: not satisfied)          (5: very satisfied) 

 Comment if we could improve: 

  

  

  

  
 
 

How satisfied are you with the support your child has had since the bullying incident from the 
school? (circle one) 

 1            2            3            4            5 

 (1: not satisfied)          (5: very satisfied) 

 Comment if we could improve: 

  

  

  

 

Appendix B 
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Thank you for your help in completing this. We will use this information to think about what we do to tackle 
bullying, and make Robert Miles Junior School one where pupils and parents are confident that we are 
honest about problems which happen, confident that we do not tolerate bullying behaviour and confident 
that our systems support children. 

Yours sincerely, 

 
R. A. Gilbey 
Head teacher 
 
 
 
 
 
 

Overall how satisfied are you with the way in which Robert Miles Junior School deals with 
bullying incidents? (circle one) 

 1            2            3            4            5 

 (1: not satisfied)          (5: very satisfied) 

Comment if we could improve: 

  

  

  


